Peach County Schools
2022-2023 COVID-19 PLAN
Peach County Schools Mission is “To graduate college and career ready students”, and
Our Vision is “Learning Today-Leading Tomorrow!” The safety and well-being of our
students, faculty and staff is our #1 Priority; therefore, we are committed to following
the guidelines of the Department of Health (DOH), Center for Disease Control (CDC),
Governor’s Office, Georgia Department of Education (GADOE), Superintendent, and
School Board as we continue to work to prevent and slow the spread of COVID-19 and
variances among our students, faculty, and staff.

Prevent and Reduce Transmission Among Employees
● Encourage sick students, faculty, and staff to stay home.
● Review absenteeism policies to make sure faculty and staff are not being encouraged
to come to work if they are sick.
● Cross-train employees and hire ample substitutes so that school can continue
relatively uninterrupted by potential employee absences.
Maintain Healthy School Operations
● Protect students, faculty, and staff at higher risk for severe illness through
supportive policies and practices (e.g. telework if available, duties that minimize
contact with customers and other employees, etc.)
● Communicate supportive workplace policies clearly and frequently, and via multiple
methods.
● Social distancing is encouraged, but not mandated.
Maintain a Healthy Work Environment
● Provide access to students, faculty, staff, and visitors the necessary items to clean
their hands and cover their coughs and sneezes.
● Perform routine cleaning and disinfection, especially after knowledge of a person
with suspected or confirmed COVID-19 has been in the building.
● Minimize risk to employees when planning meetings and gatherings. Masks are
available, but not mandatory.
Other Measures:
● Work to make sure fear and anxiety don't lead to social stigma toward any
employees.
● Ensure we are up-to-date with reliable information from sources like the Centers for
Disease Control and Prevention (CDC) and Department of Health (DPH).
● Individual letters will not be issued to employees by DPH concerning a person's
ability to work.

